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Executive Summary
I am pleased to report that 2015-2016 saw the most successful year for applications and payments through the JIB 
Skills Development Fund. The level of funding was more than double that of 2014-2015. The Fund promotes the aim of 
up skilling the industry and the increased uptake in course funding only helps to further this aim. 

The last year has been a very active period for the JIB Skills Development Fund. In 2015/2016 there were more degree 
courses funded than ever before and this is great to see. However, this is only the start. The Fund has launched a JIB 
Scholarship Grant which will provide £3000 to a lucky individual who is undertaking a higher level master’s qualification. 
We would love to see one of those committed and dedicated individuals currently undertaking a degree with support 
from the Fund go one step further and achieve a master’s degree. 

This success has been in no small part due to the rebranding of the JIB Further Education Fund as the JIB Skills 
Development Fund, which was completed in May 2015 and a media campaign was launched to better promote the 
Fund. This has had a fantastic impact with record levels of applications being received and a much wider knowledge of 
the Fund generally. A whole range of courses have been funded including Degrees, HNCs and photovoltaic courses with 
those funded in the last two years shown in Fig. 1 on page 4. 

The Fund has also generously agreed to donate a considerable amount of funding towards the TESP Careers Progression 
Programme which aims to assist 1000 individuals with prior experience in the industry achieve their ECS Gold card. This 
Programme is beginning to see fruition and we hope can start to assist in the skills shortages within the sector. 

The Apprentice Exchange for 2015 concluded with Australian apprentice Amyee Rhodes working in the UK for five 
weeks. This was a great opportunity for her to learn more about the electrical industry in the UK and develop her skills. 
The New York JIB also visited the UK in March 2016 to build on the links we have from the Apprentice Exchange 
Programme and we are hoping closer connections can be forged over the next several years. 

In the forthcoming year the Skills Development Fund Committee will be looking to arrange the next Apprentice Exchange 
Programme and there are currently ongoing discussions about expanding the exchange to involve other countries. 

My thanks go to Andy Reakes (Senior National Officer) for his excellent work in preparing this report. 

 

Ivor Williams 
Chairman of the JIB Skills Development Fund Committee    August 2016

JIB Skills Development Fund 
Report 2015 - 2016



3

Background 
The JIB Skills Development Fund Committee was set up in June  
2006 to distribute grants through the JIB Skills Development     
Fund (SDF) to provide financial assistance to increase the skills of  
those working within the electrical industry. 

The SDF is the working name of the Joint Industry Board for 
the Electrical Contracting Industry Further Education Fund  
(Registered Charity Number 313242).

The aim of the SDF is to promote further education and maintain 
a higher standard of technical knowledge within the industry as 
defined under the objects of the trust deed. 

The Committee aims to help those who wish to undertake courses 
and training deemed as further education. Such courses are  
normally over and above the minimum requirements of the JIB 
grading structure as those courses which are minimum require-
ments are already funded through existing resources. 

Each year £20,000 derived from the Fund’s investment portfolio is 
set aside for funding of further education courses on a “first come, 
first served” basis. 

To be eligible for funding applicants must be directly employed by 
a JIB member company, a registered apprentice (JIB or non-JIB) 
or a registered unemployed operative who holds a valid ECS card. 
Those operatives working for JIB members must have Benefits 
Credits being purchased.

Funding is usually available for up to 50% of the course fee to a 
maximum of £625. However, for those who are unemployed, the 
Committee has a much wider discretion and can decide upon the 
appropriate amount of funding, taking individual circumstances 
into account. 

Funding may also be available for anyone wishing to undertake  
research that will be of benefit to the industry as a whole.  
Discretion for funding lies with the Committee. 

The SDF has also recently agreed to contribute funds to a 
joint Career Progression Project with organisations under The  
Electrotechnical Skills Partnership (TESP). This will look to progress  
operatives who have relevant experience within the industry but 
were not able to complete their qualifications and hence do not 
hold a JIB skilled grading and ECS gold card. This is by way of  
subsidising the cost of the Mature Candidate Assessment through 
JTL. 

The SDF is regularly promoted through the JIB website, e-
newsletters, the JIB Handbook and other organisations such as 
the ECA and Unite. Efforts are being made to gain wider pub-
licity with joint publicity schemes and mutual signposting with  
organisations such as the Electrical Industries Charity (formerly 
the EEIBA).

Successful Applications for 
Funding by Funding Year
The following tables set out the information about the successful 
applications that have been made by funding year.
 
The number of successful applications to the SDF in 2014/2015 
(21) almost doubled in the 2015/2016 funding year to 40  
successful applications and this year was the first time the yearly 
allocation of £20,000 was utilised. 

The successful applications for the previous two funding years 
are set out over the page in Fig 1. 

There were two successful applications from unemployed  
operatives in 2015/2016, one of which was for the City & Guilds 
2357 and one was for the 17th Edition course. 

In addition there was one award of £3,450 to an applicant  
undertaking a master’s of law with a focus on employment status 
and alternative disputes resolution in the electrical industry. This 
was deemed a relevant research project of benefit to the industry 
as a whole. 
 
A total of 170 successful applications have been made since the 
Fund was established and the payout of funding for courses so 
far has totalled £70,623.74 (£88,118.74 with NVQ 3 vouchers).

The most popular courses have been the HNC Electrical &  
Electronic Engineering (35), BTEC National Certificate (17) and 
ONC Building Services (13). 

There has been £17,495 claimed for NVQ Level 3 vouchers since 
the Fund was established which would roughly equate to 60  
payments for NVQ vouchers. 

The increase in the amount of applications, both successful 
and unsuccessful, has undoubtedly come about as a result of 
the marketing drive which began in June 2015. The Fund was  
rebranded as the JIB Skills Development Fund and this story was 
sent to companies, ECS cardholders, industry partners and trade 
publications to assist in increasing the awareness of the Fund 
through newsletters and social media forums such as Twitter. 
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Fig. 1:  The Courses and Level of Funding by the SDF by Funding Year 

   Course                  Number of Successful Applications 
 
         

HNC Electrical and Electronic Engineering

T19 Fire Alarm Design and Certification and Emergency Lighting

BTEC National Certificate in Construction and the Built Environment

HNC in Building Services

BA (Hons) Business and Management

City & Guilds 9848 High Voltage

City & Guilds 2919 Electric Vehicle Charging

BEng (Hons) Building Survey & Sustainable Engineering

BEng (Hons) Electrical and Electronic Engineering 

City & Guilds 2382 17th Edition

City & Guilds 3667 Fibre Optics

PLC Programming Course Level 1

EAL Level 3 Install of Small Scale Photovoltaic Systems

FIA Combined Unit 1, 4 and 5 

Foundation Degree Building Services Engineering

Foundation Maths Bridging Course

HNC Construction & Built Environment

HNC Construction Management

HNC Instrumentation & Control

HND Construction & Built Environment

HV Operational Safety 

Inspection & Testing Lightning Protection Systems

Level 3 BTEC Building Services Engineering 

ONC Electrical & Electronic Engineering

C&G 2399 Installation and Commissioning Photovoltaic Systems

C&G 4353 Level 2 Award in Computer Aided Design (CAD)

BSc (Hons) Building Services Quantity Surveying 

C&G 2357 Diploma in Electrical Installation

C&G 2396 Design and Verification 

C&G 7189-02 Refrigeration and Air Conditioning 

PLC Programming Course Level 1

Total Amount Paid Out for the Above Courses

NVQ Level 3 Applications Claimed  

Total Number of Successful Applications

Total Amount Paid Out 

2014/2015

6

0

0

1

0

0

0

0

1

0

0

0

0

0

0

0

1

1

0

0

0

0

0

0

3

2

1

1

1

1

1

£9,487

1 (£500)

21

£9,987

2015/2016

5

4

3

3

2

2

2

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

0

0

0

0

0

0

0

£17,254

3 (£1,500)

40

£19,754
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How applicants were made 
aware of the SDF
The information collected below is taken from applications to the 
SDF. Both successful and unsuccessful applications have been  
included to establish how people are finding out about the fund.
  
The largest single number of applications were submitted by  
individuals who were made aware of the Fund though the JIB  

webiste, closely followed by indiviudals who were made aware of 
the Fund  by their employer. The work of the JIB Regional Advisors 
in alerting JIB member companies to the existance of the Fund 
may have contributed to the the increase in numbers referred by 
employers

 The 2015 – 2016 funding year, as well a record number of grants 
funded, also had the highest number of applications and hence 
there was a large increase in the numbers of responses to the 
question of how people found information on the Fund.

Fig. 2:  Successful Funding Application Comparisons by Funding Year. 

Note:  The system for recording NVQ vouchers has changed and 
only those vouchers which are actually claimed are recorded now.  
Previously the figure was for those vouchers sent out (June 2009 – 

3.
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Fig. 3: Graph showing how Applicants were made aware of the SDF 

May 2011). Between January 2006 and May 2009 only the amount 
of money claimed for NVQ vouchers in total was recorded and so 
the number of vouchers redeemed is uncertain.
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JIB Scholarship Grant 
Funding for degree level courses has become more common with 
four successful applications in 2015/2016 alone. This has led to 
the establishment of a JIB Scholarship Grant. 

This Scholarship Grant will award £3000 to an individual studying 
a higher level qualification in the electrical industry. The aim of the 
Grant is to promote higher level courses such as an MA, MSc or 
general law master’s degree course. Course subjects which could 
be covered include electrical engineering, industrial relations and 
any other areas connected to the industry. 

To be eligible a candidate must be employed by a JIB member 
company or be registered as unemployed. The candidate must 
be graded as an Approved Electrician as a minimum to ensure  
sufficient experience in the industry. 

Dr Stephen Bater is one example of someone who was able to 
progress within the industry by undertaking higher level academic 
courses. Stephen has held a number of technical and senior  
management roles. 

Stephen began as a time served apprentice through the JIB 
Apprenticeship Scheme and achieved his Gold Card. He then  
completed a Higher National Diploma (HND) before completing 
a BEng (Hons) in Environmental Engineering. Stephen completed 
an MSc in Health Safety and Environmental Management before 
finally completing a Doctorate in Business Administration and  
Organisational Leadership. 

Stephen is now a university lecturer, consultant and educator 
whose services have been in demand from organisations around 
the globe. 

Stephen stated that undertaking his Doctorate was an “excellent 
opportunity to bring together a practical electrical and engineering 
background with the rigours of academic research culminating in 
the award of a Doctorate. If I can do it, then anyone with tenacity, 
desire and motivation can complete these types of qualifications 
and reach their potential”. 

For further details please go to  
www.jib.org.uk/jib-scholarship-grant.

Apprentice Exchange
The JIB, through the SDF, set up an Apprentice Exchange  
Programme in conjunction with JTL in 2010. This original exchange 
was between the UK and Electro Group in Queensland.  

Given the success of this exchange, the programme was expanded 
to include the New York JIB in 2012. 

The 2015 Apprentice Exchange was a tripartite arrangement  
between the JIB, the New York JIB and Electro Group in  
Queensland. This was a six week exchange programme with an 
apprentice from the UK, Samantha Jones, travelling to New York. 
Amyee Rhodes from Australia also visited the UK in 2015 for 
five weeks and was able to work on some of the largest sites in  
London to experience the conditions of working in the UK. 

Once the exchange has been completed, the apprentice produces 
a report detailing their experiences and the differences between 
the industry they have experienced and that of the UK. The topics 
can vary and include aspects such as training, the roles of the  
associations and unions, health and safety, innovation or  
disputes. This report is available on the JIB website in the  
Apprentice Exchange section.

This report aims to highlight any changes which can be made to 
improve the industry here or in the host country. Sam was able 
to look into the role of women in the industry in New York and 
provide some useful insights into working conditions generally. 

The SDF Committee is extremely grateful to JTL for their  
involvement with the Apprentice Exchange Programme,  
particularly with advertising the opportunity, contacting  
training officers, companies and eligible apprentices, and  
providing administrative support in the UK. 

The SDF Committee is also grateful to the companies who have 
been involved in the exchange in the UK, J Brand Ltd and T 
Clarke plc, who have provided apprentices with the workplace  
opportunities, guidance and supervision needed to make the  
exchange such a success. 

The exchanges have been very successful since their inception 
and the aim is to further expand the exchanges to involve other 
countries in the future. 

Samantha Jones, the UK apprentice who worked in New York in 
2015, detailed her experiences:

“I can still hardly believe I won that opportunity! I spent six 
weeks working in the USA. In New York it is much more likely 
for a woman to be an electrician compared to the UK. There’s a 
group called the Amber Light Society, a Union Group, made up of 
females within the Industry.

They welcome all females in the area to join, regardless of  
division or charter, as a sisterhood and they celebrate the  
diversity of their membership, always remembering to put the 
interest of the union and the ALS before their own. I had the 
privilege of attending one of their monthly meetings, seeing for 
myself how positive and supportive they are with one another 
and towards the union.

After completing my OSHA (Occupational Safety and Health  
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Administration) exam, my first job was with EJ Electric working 
up the Empire State Building. My placement was on the 67th 
floor, helping to complete a refurbishment of an office block. I 
was able to wire all the radiator valves and helped with the cable  
management system. I also had the privilege of a behind the 
scenes tour of the building which included taking in the amazing 
views from the observation room at the top of the mast, walking 
around the inside the mast where all the lighting is contained, 
and walking around the outside of the mast on the service deck 
that contains all of the antennas. I also worked at the Sony office 
at 11 Madison Avenue, 432 Park Avenue Apartments – which rises 
to 1,396 feet above New York and a top floor flat recently sold for 
over $90 million!”

Thomas Hyland, who was selected to travel to and work in  
Australia on the 2013 Apprentice Exchange, explained his  
experiences:

“The Apprentice Exchange trip benefitted my career enormously. 
I truly believe the knowledge and understanding gained on that 
trip has helped me to secure the position I am in today. 

In my current role I am heavily involved with the apprentices. 
During my Australian visit I was able to see the state of the art 
training facilities the apprentices had access to, combined with 
extra support and guidance they were provided with. I have since 
worked with Balfour Beatty offering similar support here in the 
UK. As part of this work, I have met with government to try and  
secure funding and have used my experience in Australian to drive 
this.“

5.10
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