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Executive Summary
This report is one of a series of Annual Reports produced by the JIB.  It is set out in two parts. Section A deals with 
overall training and Section B deals with the JIB’s Skills Development Fund for operatives and apprentices. 

The last year has been a very active period for the JIB in the world of training and further education.

Highlights include:

The successful completion of work on the new Trailblazer Apprenticeship, which has now been approved by •	
Government and is available for the industry. The JIB has played a key role in developing this apprenticeship, 
which retains the excellence of the previous apprenticeship whilst building in some improvements.

The JIB played a significant role in opposing the initial Government apprentice funding proposals, which were •	
quite inappropriate for micro-businesses. These have now been replaced by the proposed introduction of a 
digital voucher, and whilst details are scant at this stage the concept is welcome because it should allow 
employers to continue to use JTL and other providers to deliver support in a non-bureaucratic way.

The rebranding of the JIB Further Education Fund as the Skills Development Fund, which is a much more •	
accurate description of what the fund does and hopefully will encourage even more individuals to access the 
fund to improve on what was actually the highest ever disbursement of funds in 2014/2015. 

My thanks go to Andy Reakes (National Officer) for his excellent work in preparing this report.

 

Steve Brawley  
Chief Executive             September 2015

JIB Skills Development Fund 
& Training Report 2015
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1. Background
1.1  Part 1 of this report looks at the levels and outcomes of training  
       within the industry. Part 2 looks at the JIB Skills Development  
       Fund (previously called the Further Education Fund) and the  
       training supported by the charity. 

1.2  In Part 1, Section A looks at Apprenticeships, Section B looks at  
       Trainee Electricians and Section C looks at qualification levels in  
       skilled operatives. 

1.3  An apprenticeship provides the foundation for our industry’s skills  
       base and the JIB focuses heavily on the development of  
       apprentices as well as adult trainees. 

1.4  Apprentices are currently registered onto the JIB 2011 Training  
       Scheme for Electrotechnical and Allied Trade Apprentices (“JIB  
       2011 Electrical Training Scheme”) which encompasses the  
       framework of an Advanced Level Apprenticeship as defined by  
       SummitSkills, the industry’s sector skills council. 

1.5  The JIB 2011 Electrical Training Scheme is operated by Training  
       Agents, who must be registered with the JIB. In the majority of  
       cases the Training Agent is JTL, which is an independent charity  
       and a sister organisation of the JIB. 

1.6  The Training Agent can be an employer, a Training Organisation  
       or any organisation capable of ensuring that the JIB 2011  
       Electrical Training Scheme is properly delivered and monitored.  
       Training Agents are registered with the JIB following a strict  
       process. 

1.7  The qualifications required within the JIB 2011 Electrical Training  
       Scheme are based on National Occupational Standards developed  
       by SummitSkills. The minimum requirement for skilled status in  
       the electrotechnical industry has been agreed as a full framework  
       at NVQ Level 3 in the appropriate discipline, or approved  
       equivalent, including the Achievement Measurement 2 (AM2),  
       and the Level 3 Certificate in Electrotechnical Technology (or  
       approved equivalent).  

1.8  The Qualifications and Credit Framework (QCF) is now the  
       standard for Electrical Apprentices using a unit and credit system  
       (City & Guilds NVQ Level 3 Diploma 2357 or EAL Level 3 Diploma  
       in Electrical Installation in the appropriate discipline). This QCF  
       framework encompasses the installation theory, NVQ Level 3 and  
       AM2 qualifications. 

1.9  In February 2014, the Government began a consultation on a  
       proposed Trailblazer Apprenticeship which was a joint project  
       between the IET, employers, the JIB, NET and awarding bodies. The  
       Standard was submitted and approved by the Skills Minister in  
       March 2015. 

1.10 In August 2015 the Assessment Plan was approved and the  
       Trailblazer Apprenticeship is now available for delivery. The first  
       apprentices to undertake the new apprenticeship are expected to  
       start in 2016.  

Part 1   JIB Training Report 2015
1.11 The new standard retains the features that already work well for  
       the industry and enhances some key areas to improve standards  
       and quality for the future. Apprentices under Trailblazer will need  
       to be registered with the JIB and as such there will be a  
       requirement for a relevant health and safety assessment and will  
       provide apprentices with an introduction to the ECS scheme. 

1.12 The Trailblazer standards are designed by employers to be clear  
       and concise, with emphasis on simplicity and quality. 

1.13 Apprenticeships are now more “employer-led” and the  
       employers will now have more control of apprenticeship funding.  
       Employers will be provided with an e-voucher which they can  
       then use with a Training Provider to draw down funding from  
       the Skills Funding Agency. 

1.14 The Trailblazer will now feature grading of pass, merit or  
       distinction based on the AM2 grade. The AM2 will form part of  
       the Apprenticeship standard rather than the qualification (like  
       QCF).  

1.15 Fig. 1 in Section 2 gives comparisons regarding the number  
       of apprentices registered between JIB companies and non-JIB  
       companies annually. The figure as a percentage for 2013 and  
       2014 shows that roughly 20% of those apprentices registered  
       are with JIB member companies. It is expected that following the  
       introduction of the Trailblazer Standard this will change  
       drastically as it is intended that the JIB will register all  
       apprentices who undertake the new apprenticeship.

1.16 The figures show that apprentices in all regions have  
       significantly higher completion rates when they work for a  
       JIB member company and the JIB would hope to increase these  
       to demonstrate a high standard of fully trained electricians, and  
       therefore reduce the dropout rates. This is particularly significant  
       given the potential future skills shortage.

1.17 For adult training through non-traditional routes the JIB  
       established the 2009 JIB Adult Craft Training Scheme for  
       Electrical Grades as part of the Career Development Structure of  
       the JIB. Trainee information is contained within Section B. 

1.18 A Mature Candidate Assessment is also available to allow    
       flexibility for those with prior underpinning knowledge. This is a  
       restricted qualification and providers wishing to deliver this  
       course must register with the JIB annually. The assessment  
       is designed for experienced workers who have been working in  
       the industry for a number of years and wish to demonstrate their  
       technical knowledge and competence to industry standards. 

1.19 This ensures that the highest standards are maintained and  
       these providers are reviewed regularly. This qualification also   
       encompasses the AM2 practical performance assessment.  
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Future Developments
 

Apprenticeships 

1.20 The Government was concerned about the number of short  
        course “apprenticeships” being undertaken in the UK. Previous  
        governments have pushed individuals into university and to  
        obtain degrees regardless of the needs of the economy and  
        are part of the reason that the construction industry is seeing the  
        shortages of labour such as it is. Apprenticeships are being  
        viewed in a new light and are the most suitable pathway to  
        progression in the trades, with the intention being to drive skills  
        up to degree level and beyond in the relevant areas where  
        appropriate. 

1.21 The JIB will continue to require training to a high level and is  
        committed to maintaining the minimum NVQ Level 3 standard  
        for skilled status. 

1.22 The recent announcement by David Cameron has seen the future  
        of industry levy schemes put in doubt with consultation launched  
        in August 2015 of the introduction of an apprenticeship training  
        levy. 

1.23 The apprenticeship levy will be economy wide with larger  
        employers in the construction and engineering construction  
        industries in scope. 

1.24 Alex Meikle, Director of Employment and Skills, Electrical  
        Contractors Association said: “We recognise the pressing  
        need for the whole of industry to get behind the drive to increase  
        apprenticeships.

        “Much detail remains to be worked up but we are supportive of  
        a levy on employers and hope this will support those who  
        currently invest to continue and incentivise those who do  
        not engage with apprenticeships to begin to do so.”

1.25 Bernard McAulay, National Officer for Building, Construction &  
        Allied Trades at Unite the Union said:

        “The numbers of apprentices being recruited into the industry  
        are improving, but we call upon the employers in the industry  
        to increase this drive and radically increase apprentice intake now  
        to ensure the industry is training sufficient skilled electricians to  
        meet the challenges of delivering the best in UK infrastructure  
        and the built environment into the future.”

1.26 The consultation document is principally aimed at employers  
        whom a levy scheme would affect.

ECS Scheme 
 

1.27 As of 1st September 2015, the Restricted Grade that gave a  
        “Conditional Electrician” ECS card will no longer be available.  
        Those individuals who already hold a Conditional Electrician  
        grade will have their grade maintained. However, employers  
        are being encouraged to enrol such operatives onto the JIB  

        Mature Candidate Assessment. If an operative leaves employment  
        with that company, their grade will be reviewed. 

1.28 From 1st September 2015, operatives that apply for an ECS card  
        with a technical certificate that would currently be issued with  
        a Labourer or Trainee Electrician card, will be issued with a  
        Restricted ECS “Experienced Worker” with related discipline card.  
        This will be valid for 18 months and cannot be renewed. The  
        operative is expected to then meet the requirements of  
        Electrician grading in this 18 month period.

1.29 A Temporary Electrician ECS card will also become available from  
        1st September 2015 for those operatives who have enrolled to  
        take the JIB Mature Candidate Assessment. This Temporary  
        card will only be available through training providers who have  
        been approved by the JIB to offer the Mature Candidate  
        Assessment. This card will only be valid for 18 months and  
        cannot be renewed. 

1.30 The ECS scheme is developing to encourage training from those  
        that hold part qualifications or never finished their  
        apprenticeships. This move aims to push through those who  
        would otherwise remain with Conditional Electrician cards  
        purely on the basis of employer sponsorship for many years  
        without undertaking the necessary qualification requirements.   

1.31 Further to this the organisations that form The Electrotechnical  
        Skills Partnership (TESP), comprising the JIB, ECA, JTL, NET, SELECT,  
        SummitSkills and Unite the Union, are looking to support these  
        part-qualified workers with a project aimed at providing support  
        to attain skilled status for up to 1,000 individuals through the JIB  
        Mature Candidate Assessment route. It is hoped this will be ready  
        to deliver in the near future. 

1.32 This is another measure hoping to ease the skills shortage within  
        the industry that many have been highlighting for years, and it is  
        hoped that the government initiatives with apprentices, and  
        the work being done in the industry to promote training, we can  
        collectively help to counter this shortage. 
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Section A - 2. Apprentices in the Industry

2.1  Completed means those that have completed their apprenticeship  
       and have sent the relevant documentation to the JIB in line with  
       the completion procedures. 

2.2  As seen from the registration figures above, although it shows  
       there has been only a small increase in the number of apprentices  
       registered in 2014 compared to the previous year, the number of  
       apprentices employed by JIB members has increased by almost  
       25%.

2.3  More recent statistics show the figure for apprentice registrations  
       at 1665 for 2014. It is likely that the true number of apprentices  
       started has significantly increased on the whole. Apprentices are  
       recorded by their apprenticeship start date and not by when they  
       are registered with the JIB so it is expected these figures will  
       increase as more apprentices are registered after the year in which  
       they start.  

2.4  It has been suspected by training providers that changes to the  
       funding of apprentices, as had been proposed by government, had  
       caused uncertainty with many companies and led them to  
       increase their apprenticeship take up this year while full funding  
       was available and the method of administration of apprenticeship  
       registration was still known. 

2.5  The QCF Framework will continue for those starting their    
       apprenticeship in September 2015 with the Trailblazer standard  
       theoretically available from September 2015 but in practice likely  
       to be offered from January 2016. 

2.6  The Trailblazer Electrotechnical Level 3 standard will have  
       different funding arrangements including employer contribution  
       and employer incentive payments which will vary depending  
       upon the size of the company and the age of the apprentice.  
       Employers will need to agree training costs with their chosen  
       provider. The Trailblazer apprenticeships will be more “employer  
       led” than the current system. 

2.7  The system of funding the apprenticeship will be done by way    
       of e-voucher, which will be sent to the company in order to use  
       with a training provider. In this way the system is more  
       employer-led, but retains the administrative ease that is present  
       in the current arrangements. This has been viewed positively  
       within the industry and it is pleasing that the Government  
       listened to the many who responded during the consultation  
       process. The JIB, through TESP, was particularly vocal in  
       highlighting concerns about the proposed system for  
       electrotechnical companies. 

                                 REGISTRATIONS 

Commenced 2013                                                Commenced 2014

 

Region 

Eastern & Midlands

London, South East & Southern

North East & Yorkshire

North West, Mersey & North Wales

Northern Ireland

South Wales & South West

Total In Time

Completed

Left Industry or Lost Contact

TOTAL INTAKE

 

Member Non  
Member

 

Total

81

83

49

38

 6

15

257

 0

15

382

175

244

222

108

117

1197

0

51

463

258

293

260

114

132

1454

0

66

1520

 

Member Non  
Member

 

Total

89

76

83

60

13

 6

320

0

7

393

147

302

203

 78

 86

1179

0

30

482

223

385

257

  91

  92

1499

0

37

1536

Fig.  1:  Comparison of the 2013 and 2014 Apprentice Intakes as at 31st July 2015. 
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Fig. 2:  Statistics from Apprentices Registered and those Completed with JIB from 2010 intake.

COMPLETIONS
 

Commenced 2010

Completed in Time

33.3%

75.0%

76.3%

81.3%

 100.0%

75.4%

Apparent Loss

 0.0%

 25.0%

2.5%

6.2%

 0.0%

22.9%

 

TRAINING PROVIDER

Birmingham Electrical Training 

Burton on Trent Training Organisation 

Electrical Training Trust (ETT)
 
NG Bailey Training Group

Herefordshire College of Technology

JTL

Still Training

66.6%

0.0%

21.2%

 12.5%

0.0%

1.7%

2.8  The above table shows the percentages of apprentices still  
       training compared to those completed in time and those which  
       have left their apprenticeship scheme for 2010 registrations by  
       Training Provider. 

2.9  Figures relate to the number of percentage of completions  
       notified to the JIB by way of a completion certificate or are figures  
       sourced from the provider directly. 

2.10 There are many apprentices that have completed the required  
        NVQ Level 3 qualification, but have not notified the JIB of their  
        completion. Hence they do not hold the relevant ECS card and  
        grade. Anecdotal reports are of apprentices obtaining an NVQ  
        Level 3 (which may be accepted in the domestic sector) but not  
        an AM2 and hence not qualifying for grading as an Electrician.

Fig. 3:  The Trend in Apprentice Uptakes for all those Registered with the JIB in the Past 10 Years, 
and their Status Within the Apprenticeship Scheme.

Intake

In Time or in Time Completions

Completed Generally

Apparent Loss

2.11 Those listed as In Time or In Time Completions, are either  
        apprentices who completed their apprenticeship In Time or are  
        still apprentices training who are In Time. In Time for the  
        purposes of the JIB system is 48 months. 

2.12 Completed Generally are those apprentices who have completed  
        although they were not In Time when they did so (as per JIB  
        records). 

2005

2896

982

1453

463

2006

3031

1099

1363

569

2007

2847

1077

1173

597

2008

2529

1017

941

571

2009

1234

690

310

234

2010

1363

1083

87

193

2011

1433

1243

35

155

2012

1341

1255

2

84

2013

1520

1454

0

66

2014

1536

1499

0

37
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Fig. 4:  Graph to Show Trends in Apprentice Intake, time, completion and loss.

2.12 Figures 3 and 4 above show there was a sharp decline in the  
        intake of apprentices from 2009 onwards. This is attributed to the  
        national recession.

2.13 As well as employers not taking on apprentices, many employers  
        also took on partly trained apprentices to ensure that they  

        completed. This had a knock on effect of employers having to  
        scale back taking on new apprentices. 

2.14 Figure 4 shows the intake of apprentices per year, whether they  
        completed In Time (or are still In Time), completed generally and  
        the apparent loss figures per year.

Fig. 5:  Age Analysis of Apprentices.

Age

 16

 17

 18

 19

 20

 21+

Total

2.15  Last year it was theorised that the number of 16 and 17 year  
        olds starting in 2014 could be far higher than those for 2013,  
        as with the proposed changes to apprenticeship funding causing  
        uncertainty, employers may have chosen to take on apprentices  
        while full funding is still available from the Skills Funding Agency  
        and take on younger apprentices. These figures though are  
        remarkably close as a percentage to the proportions from the 
        previous year, with those 16, 17 and 18 accounting for roughly  
        25% each of the intake for both years.  

2.16 Figure 5 above shows the age at which Apprentices were  
        registered on both the 2004 and 2011 Training Schemes. 

2.17 Additionally the proportion of apprentices taken on at 16 each  
        year has decreased. Prior to 2008, 37.4% of all apprentices taken  
        on each year were 16 years of age. This has since reduced to  
        24.6%. The proportion of apprentices engaged at the age of  
        18, where full funding is still currently available, has increased  
        from 18.5% prior to 2008 to 23.7% in 2014 and has shown a  
        small gradual increase. 

2.18 This compares to those over the age of 18 increasing from  
        17.8% prior to 2008 to 27.3% of all apprentices in 2014. 

2004- 
2007

4226

2987

2093

810

480

719

11315

2008

797

621

505

179

117

310

2529

2010

406

375

294

111

56

120

1362

2011

392

363

349

96

67

166

1433

2012

327

316

328

145

69

174

1359

2013

360

330

324

125

94

177

1410

2014

410

405

395

138

106

211

1665

Total

7297

5700

4548

1706

1045

2011

22307

2009

379

303

260

102

56

34

1234
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Fig. 6:  Number and Percentage of Apprentices Compared to Size and Number of Labour Force as of 1st June 2015.

       Labour                          Number             Total Number       Number of  Total               Apprentices as
        Force                             of JIB                       of Graded                   Apprentices                (Graded and                a Percentage of
                                          Members                    Operatives                                                          Apprentices)           Total

2.19 This shows that although full funding is not available for those  
        over the age of 18, employers are more willing to engage  
        apprentices of an older age.

2.20 “Some employers now prefer mature candidates when analysing  
         potential apprentices”, explained Richard Dady, Commercial  
        Business Manager for JTL. “There is a perception that, particularly  

        for industrial sites, it is difficult for apprentices aged 16 or 17 to gain  
        site access. This means employers are more willing to engage those  
        who are a few years older and have more life experience, which is  
        beneficial working in this industry. Some of these candidates may  
        also have a basic electrical background which makes them more  
        appealing to employers. This position may differ going forward if the  
        proposed changes to the funding system are implemented.”

Fig. 7:  Percentage of Apprentices by Size of Employer Labour Force

1 to 5

6 to 10

11 to 20

21 to 30

31 to 40

41 to 50

51 to 60

61 to 70

71 to 80

81 to 90

91 to 100

101 to 125

126 to 150

151 to 200

201 to 300

301 to 400

401 to 500

Over 500

Total

152

78

216

182

89

103

93

93

74

22

31

121

70

89

36

5

0

10

1464

490

113

130

64

31

21

17

12

9

5

6

6

7

6

7

3

0

1

927

661

847

1851

1566

1053

923

938

745

664

426

557

708

611

972

1658

937

0

635

15752

813

925

2067

1748

1142

1026

1031

838

738

448

588

829

681

1061

1694

942

0

645

17216

18.70%

8.43%

10.45%

10.41%

7.79%

10.04%

9.02%

11.10%

10.035

4.91%

5.27%

14.60%

10.28%

8.39%

2.13%

0.53%

0.00%

1.55%

8.50%
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2.21 Fig 6 shows the number of Apprentices that are employed by JIB  
        member companies as of 1st June 2015 compared to the total  
        number of operatives broken down by the size of employer.  

2.22 It is readily accepted that the majority of Apprentices are  
        employed by small and medium-sized companies. The larger  
        companies with 201 or more graded operatives only collectively  
        employ 3.48% of the total number of apprentices employed by  
        JIB companies, which is an increase from the figure of 2.75%  
        from 1st June 2014. 

2.23 Those firms with 50 or less graded operatives collectively employ  
        56.0% of the apprentices employed by JIB companies, which  
        compares to a 2014 figure of 55.6%. 

2.24 The number of apprentices employed as an overall percentage has  

        increased with apprentices now representing 8.5% of the work 
        force, compared to 8.04% in June 2014. Again, this is probably  
        due to the number of apprentices employed by JIB companies  
        increasingly generally and some unease about the provisions for  
        funding of apprentices going forward.  

2.25 These figures will be affected by those firms who have separate  
        subsidiary companies registered with the JIB. 

2.26 The recent announcement of the proposed Apprenticeship Levy  
        could mean that larger employers will begin to train more  
        apprentices as a percentage of their workforce, as they will be  
        required to financially contribute to training anyway.   

2.27 The total number of firms training Apprentices as of 1st June  
        2015 was 288 out of 926 JIB member companies. 

Fig. 8:  UK Apprentice Starts 2013/2014 & 2014/2015 (in thousands)              
Academic Years (1st August – 31st July)  Source: Department for BIS Data Service

             Framework                                                                            Starts in                            Starts in                            % change 
                                                                                                        2013/2014                         2014/2015                       since 2013/14

2.28 The table above shows the number of apprentice starts in the UK  
        for the 2013/2014 and 2014/2015 (August to April, provisional  
        figures) academic years. It should be noted that Engineering and  
        Construction do not include electrotechnical apprenticeships.  

2.29  The figures released by the Department for Business Innovation  

        and Skills in connection with the Skills Funding Agency through  
        the BIS Data Service.  

2.30 These figures show that apprentice starts in the construction  
        trades are increasing with electrotechnical apprenticeship  
        seeing the biggest percentage rise compared to the previous  
        year for the top twenty starting frameworks..

70

44

33

32

31

24

16

16

15

15

17

10

8

9

7

7

5

4

4

4

61

37

30

24

23

16

16

15

12

11

11

8

7

7

7

6

5

5

5

3

-13.2%

-17.0%

-8.9%

-24.2%

-26.8%

-33.2%

2.2%

-3.2%

-16.2%

-22.0%

-35.4%

-13.8%

-12.8%

-21.8%

-0.9%

-18.7%

11.5%

8.5%

3.3%

-40.5%

Health and Social Care

Business Administration

Management

Hospitality and Catering

Customer Service

Children’s Care and Learning Development

Construction Skills

Engineering

Industrial Application [Eng. & Manufacturing]  

Hairdressing

Retail

IT and Telecoms Professionals

Vehicle Maintenance and Repair 

Active Leisure and Learning

Accountancy

Warehousing and Storage

Electrotechnical 

Public Services

MES Plumbing

Sales and Telesales
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3.1  The 2009 JIB Adult Craft Training Scheme for Electrical Grades was  
       developed to assist unskilled or partly trained adults with insufficient  
       qualifications and/or practical experience to be graded as an  
       Electrician. The 2009 Scheme replaced the 1989 Scheme. 

3.2  Over 6000 trainees have signed up to the scheme since it was  
       launched in 2009. This involves training through a number of stages  
       to finally gain an NVQ Level 3. 

3.3  Those graded through the previous 1989 Adult Craft Training Scheme  
       were given the option to transfer and be regraded, if applicable, to  
       equivalent suitable grades under the new scheme as Trainee  
       Electricians (Stages 1, 2 or 3). Under the 1989 Adult Craft Training  
       Scheme there were two stages of progression: Adult Trainee and  
       Senior Graded Electrical Trainee.

3.4  As of 1st June 2015 there were 161 Trainee Electricians (Stage 1), 291  
       Trainee Electricians (Stage 2) and 33 Trainee Electricians (Stage 3)  
       working for JIB member companies. 

3.5  As of 1st June 2015, there were 3518 operatives who were Trainee  
       Electricians Stages 1, 2 or 3 for the wider electrical industry. 

3.6  The figure for Trainee Electricians (Stage 1) may also include some  
       Adult Trainees. This represents 1.02% of the labour force for JIB  

       member companies (excluding apprentices). Trainee Electricians  
       (Stage 2), which may include some Senior Graded Electrical Trainees,  
       represent 1.83% of the labour force for JIB member companies.  
       Trainee Electricians Stage 3 represent 0.21% of the labour force for  
       JIB member companies. 

3.7  Overall there had been a reduction in the number and percentage of  
       Trainee Electricians for JIB member companies with figures down  
       from 541 to 485, showing just over a 10% reduction. Figures for  
       those holding Trainee Electrician cards in total in the ECS scheme  
       now stands at 3518. 

3.8  Following the introduction of the QCF framework system, City  
       & Guilds and EAL now offer a Mature Candidate Assessment (City  
       & Guilds NVQ Level 3 Diploma 2356-99 and EAL Experienced  
       Candidate Assessment), which compromises the previous NVQ Level 3  
       (under the NQF system) with the AM2. The Mature Candidate  
       Assessment is aimed at candidates who have been working in the  
       electrotechnical industry for a number of years. A number of centres,  
       including JTL, are authorised to deliver the course and a full list is  
       available of the JIB website. 

3.9  Funding is now available for Trainee Electricians Stage 3 in certain  
       circumstances. Please see the JIB Skills Development Fund section of  
       this report for further details.

Section B - 3. Trainee Electricians

Section C - 4. Skilled Operatives in the Industry by Qualification Level

      

Fig. 9:  Adult Operatives by Qualifications as of 1st June 2015

         Key: 
        Tech – Technician (also including Cable Installation Supervisor, Technician Jointer etc)

         App – Approved Electrician (also including Approved Jointer, Cable Foreman etc) 

           Elec – Electrician (also including Jointer, Leading Cable Hand, Panel Builder etc)

4.1  Fig. 9 shows the merits of a formal apprenticeship with the largest  
       numbers of Technicians and Approved Electricians having completed a  
       formal apprenticeship with technical qualifications. 

4.2  Technical qualifications may include courses such as Testing and  
       Inspection or other requirements under the JIB grading system. 

4.3  It is likely that a large number of operatives will have been previously  
       graded before the requirement for the NVQ Level 3 or other technical  
       qualifications that would be required now for grading purposes but  
       will hold “grandfather rights” and hence will be graded without having  
       completed an apprenticeship or formal technical qualifications.

4.4  As employees of JIB member firms have historically been the longest  
       serving, this would support this assertion. 

4.5  However, from 1st September 2015 Conditional Electrician cards  
       under “Restricted Grading” will no longer be available to new applicants.  
       Those who already hold a Conditional Electrician card will not be affected  
       and will retain this card (unless they leave the employment of their  
       company, at which point their grade will be reassessed). 

4.6  Hence it is expected that from 2016 onwards, the number of those  
       with no apprenticeship and no technical qualifications will fall (either  
       as a figure or as a percentage, or both).  

4.7  Those with “no qualifications” will also include those who have been  
        conditionally graded and those who hold Cabling and Jointing grades.

4.8  The vast majority of those employed by JIB member companies  
       hold technical qualifications (82.6%). This is a figure the JIB will seek  
       to improve even further. 

Tech

669

97

240

138

1144

App

3299

665

1957

553

6474

Elec

592

101

4247

818

5758

Total

4560

863

6444

1509

13376

                    %

34.1%

6.5%

48.2%

11.3%

100%

 Adult Operative by Qualification

 Apprenticeship with Technical  Qualifications

 Apprenticeship but No Technical Qualifications

No Apprenticeship with Technical Qualifications

No Apprenticeship & No Technical Qualifications

Total
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1. Background  
 
1.1  The JIB Further Education Fund Committee was set up in June  
       2006 to distribute grants through the JIB’s Further Education  
       Fund to provide financial assistance to those working within the  
       electrical industry.  

1.2  The Further Education Fund has now been rebranded as the JIB  
       Skills Development Fund (SDF) although this is a working name  
       rather than a name change to the charity (which is the Electrical 
       Contracting Industry Further Education Fund, Registered Charity  
       Number 313242). 
 
1.3  This rebrand aims to make the fund more approachable and  
       hopefully increase the number of applications that are received.  

1.4  The aim of the SDF is to promote further education and maintain  
       a higher standard of technical knowledge within the industry  
       as defined under the objects of its trust deed. A Board of Trustees,  
       comprising of representatives of the Electrical Contractors’  
       Association and Unite the Union, are responsible for the Fund.   

1.5  The Committee aims to help those who wish to undertake courses  
       and training deemed as further education. Such courses normally  
       over and above the minimum requirements of the JIB grading  
       structure are considered for funding, as those courses which  
       are minimum requirements of the JIB grading structure are  
       already funded through existing resources.  

1.6  Each year £20,000 derived from the Fund’s investment portfolio  
       is set aside for funding of further education courses on a “first  
       come, first serve” basis. This was increased in June 2014 from  
       £15,000. 
 
1.7  To be eligible for funding applicants must be directly employed by  
       a JIB member company, a registered apprentice (JIB or non-JIB) or  
       a registered unemployed operative who holds a valid ECS card.  
 
1.8   Funding is usually available for up to 50% of the course fee to  
        a maximum of £625. Having been disappointed with the level of  

        take up and noting that there had been no increase in the  
        amount per course funded since 2006, it was decided the  
        maximum amount per course would be increased from £500 to  
        £625. This came into effect from June 2014.  

1.9   However, for those who are unemployed, the Committee has a  
        much wider discretion and can decide upon the appropriate  
        amount of funding, taking individual circumstances into  
        account.  

1.10 Funding may also be available for anyone wishing to undertake  
        research that will be of benefit to the industry as a whole.  
        Discretion for funding lies with the Committee.  

1.11 NVQ vouchers are also provided by the JIB for those who achieve  
        a provisional grading as an Electrician. To achieve a provisional  
        grading an operative must be directly-employed by a JIB  
        member company who will sponsor the operative to be  
        provisionally graded as an Electrician until the completion of  
        the NVQ Level 3.  

1.12 This is now usually achieved through the Mature Candidate  
        Assessment route and the SDF will provide £500 towards the  
        cost of the NVQ Level 3 and AM2 elements of this route.  

1.13 The SDF has also recently agreed to contribute funds to a joint  
        career progression project with organisations under The  
        Electrotechnical Skills Partnership (TESP). This will look to  
        progress operatives who have relevant experience within the  
        industry but were not able to complete their qualifications and  
        hence do not hold a JIB skilled grading and ECS gold card.  
        Further details on this scheme will be publicised in due course.  

1.14 The SDF is regularly promoted through the JIB website,  
        e-newsletters, the JIB Handbook and other organisations such   
        as the ECA and Unite. Efforts are being made to gain wider  
        publicity with joint publicity schemes and mutual signposting  
        with organisations such as the Electrical Industries Charity  
        (formerly the EEIBA).

Part 2   JIB Skills Development Fund Report for 2014/2015

Section D - 2. Successful Applications for Funding by Funding Year
1.1  The number of awards has been reasonably steady since the  
       establishment of the Further Education Fund in 2006. The  
       following tables set out the information about the successful  
       applications that have been made by funding year. 

2.2  The funding year runs from 1st June to 31st May of the following  
       year. £6890.65 was funded in 2013/2014. This compares to  
       £9486.75 in 2014/2015 which is the highest amount of funding  
       provided in a funding year since the establishment of the Fund in  
       2006.

2.3   The number of successful applications to the SDF in 2014/2015  
        (21) is also the highest that the Fund has received since the  
        Committee was established in 2006 to manage the fund  
        (compared to 20 successful applications in 2012/2013 and 16  
        successful applications in 2013/2014). These are contained  
        within the graph in Fig. 16. 

2.4   The successful applications for the previous two funding 
        years are set out over the page. 



          

13

Fig. 10:  The Courses and Level of Funding by the SDF by Funding Year 

2.5  There were two discretionary payments to operatives in  
       2014/2015. One payment was based on the individual  
       circumstances of the applicant and the other was an increased  
       amount given the level of the course fee and the amount which  
       the individual had already spent on this course.  

2.6  There was one successful application from an unemployed  
       operative in 2014/2015, which was for the City & Guilds 2357  
       Level 3 Diploma course and the aim of which was to improve  
       employability. This funding was for £625.  

2.7  There have been a varied amount of courses funded between  
       2013 and 2015, with new courses such as the two degree level  
       courses being funded for the first time. There were twelve  
       different types of course funded in 2014/2015 compared to nine  
       in 2013/2014 

2.8  Figure 11 over, shows the courses that have been successfully  
       applied for since the inception of the Fund as a total. Where  
       courses have changed number or name they have been merged. 

   Course                  Number of Successful Applications 
 
         2013/2014

5

0

0

0

0

0

0

0

2

0

0

0

2

1

1

1

1

1

1

£6,615.65

1 (£275)

16

£6,890.65

2014/2015

5

3

2

1

1

1

1

1

1

1

1

1

0

0

0

0

0

0

0

£9,486.75

1 (£500)

21

£9,986.75

HNC Electrical and Electronic Engineering

C&G 2399 Installation and Commissioning Photovoltaic Systems

C&G 4353 Level 2 Award in Computer Aided Design (CAD)

BEng (Hons) Electrical and Electronic Engineering

BSc (Hons) Building Services Quantity Surveying

C&G 2357 Diploma in Electrical Installation

C&G 2396 Design and Verification

C&G 7189-02 Refrigeration and Air Conditioning

HNC in Building Services

HNC in Construction Management

HNC in Construction and the Built Environment

PLC Programming Course Level 1

Level 3 NVQ Diploma in Electrotechnical Technology

City & Guilds 2079 (F Gas)

HNC Bridging Course

HNC in Contract Management

High Voltage Operation and Safety

ONC Building Services

17th Edition Wiring Regulations

Total Amount Paid Out for the Above Courses

NVQ Level 3 Vouchers Claimed for Funding Year

Total Number of Successful Applications

Total Amount Paid Out
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2.9    Although City & Guilds numbering has been used, equivalent EAL    
        courses may be included in the categories. 

2.10 HNC and ONC courses have proved the most popular type of  
        courses for funding, and BTEC courses also attract regular  
        applications. It is hoped the rebranding will help to fund these  
        higher level courses which would not have traditionally been  
        “further education”, which some people may have assumed was  

       degree standard and higher.  

2.11 The City & Guilds 2396 course is now part of the grading  
       requirements for Technician grading and hence is no longer  
       a course that is funded as it is not deemed as “further  
       education”, although there was one successful application in  
       2014/15 on a discretionary basis. 

Fig. 11:  Total Number and Type of Courses Funded

             Course                        Number of Successful 
                                  Applications   

 

      

            

30

14

13

10

9

6

6

6

6

3

3

3

2

2

2

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

1

132

HNC Electrical/Electronic Engineering

BTEC National Certificate (including Bridging Course)

ONC Building Services

HNC Contract Management

HNC Building Services 

City & Guilds 2391-20/2396-01 (Design and Verification) 

City & Guilds 2399 Units 11 and 12 (Environmental)

City & Guilds 4353 (CAD)

Level 3 NVQ 3 Diploma in Electrotechnical (C&G 2356/7) 

BTEC in Building Services

Foundation Degree in Building Services

HNC Measurement and Control Systems

Foundation Degree in Electrical Installation

Maths Bridging Course

Profibus Installer and Maintenance Course

BEng (Hons) Electrical and Electronic Engineering 

BEng (Hons) Building Services and Quantity Surveying 

BEng (Hons) Building Services and Sustainable Engineering

BS 7671 17th Edition

BS 7671 17th Edition/2394-01/2395-01

BTEC in Electrical/Electronic Engineering

BSc in Building Services Engineering

City & Guilds 2079 (F Gas)  

City & Guilds 4467 HPD Building Services

City & Guilds 7189-02 Refrigeration and Air Conditioning

CMI Executive Diploma in Building Services 

Fire Detection & Alarm Systems for the Workplace

Foundation (340) Maths for Engineering 

High Voltage Operation and Safety

HNC Construction Management

HNC Construction and the Built Environment

PLC Programming Course Level 1 

Total
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2.12  A total of 132 successful applications have been made since the  
         Fund was established (not including NVQ Level 3 vouchers but  
         including where courses are funded separately) and the payout  
         of funding for courses so far has totalled £49,919.66 (£65,914.66  
         with NVQ 3 vouchers). 

2.13 There has been £15,995 claimed for NVQ Level 3 vouchers since  
        the Fund was established which would roughly equate to 57  
        payments for NVQ vouchers. The exact number is unknown due  
        to the changes in the way the NVQ vouchers were recorded since  
        the inception of the fund but the amount of funding is usually  
        £275 (increased to £500 as of June 2014). 

Fig. 12:  Successful Funding Application Comparisons by Funding Year. 

Note: The system for recording NVQ vouchers has changed and only those vouchers which are actually claimed are recorded now. 
Previously the figure was for those vouchers sent out (June 2009 – May 2011). Between January 2006 and May 2009 only the 
amount of money claimed for NVQ vouchers in total was recorded and so the number of vouchers redeemed is uncertain.

2.14 The majority of unsuccessful applications occur because the  
        individual is not eligible (usually because the applicant is not  
        employed by a JIB member company) or because the course  
        forms part of the grading definition and hence is not considered  
        further education for the purposes of the charity’s trust deed  
        (this is usually Inspection and Testing).

2.15 Now that applicants are eligible for applications for the Mature  

        Candidate Assessment where they are graded as Trainee  
        Electricians, this has seen fewer speculative applications.  

2.16 The rebranding of the JIB Skills Development Fund has also seen  
        the production of online materials which have highlighted the  
        courses which are considered and those which are usually not  
        considered. This may also have helped to reduce the number of  
        speculative applications. 
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Section E - 3. How Applicants Were Made Aware of the SDF
3.1  The information collected below is taken from applications to the SDF.  
       Both successful and unsuccessful applications have been included to  
       establish how people are finding out about the fund.

         Funding    JIB                 JIB               Unite                ECA           Employer           Other Specified                  No               Total 
         Year              Website        Handbook        Website           Website       Made you                                                Mention 
                                                                                                                      Aware

   2012 - 2013    19             1                   0           1               10               0                                 3                   34

   2009 - 2010    21                     3                      0                       1                   13              3 (1 Electrical Times                   0                    41 
                                                                                                                                                      1 College Lecturer, 
                                                                                                                                                      1 Past Experience)

     2010 - 2011    20             2                    0          0                7                              0                                 1                  30

   2011 - 2012    15            3                   1          2                4                    2 (1 Colleague,                       1                   28 
                                                                                                                                                      1 Family Member) 

     2008 - 2009      8           0                    0           1                11     4 (2 Colleague                       0                   24 
                                                                                                                                                  1 Discussion at Branch, 
                                                                                                                                                   Meeting, 1 Call to JIB)

    Total              129                   12                     1                       6                    68                            18                                   12                 246

   2013 - 2014    14            2                   0          0                6                     4 (2 JIB Contact,                   1                   27 
                                                                                                                                                        Colleague, Friend) 

   2007 - 2008    23                     0                      0                       1                   10              1 (Fellow Student)                       4                    39           

Fig.  13:  Chart of How Applicants Were Made Aware of the SDF. 

    2014 - 2015      9            1                   0          0                7                4 (3 Previously Fund,                 2                   23 
                                                                                                                                                     1 Training Provider) 

Note: There is no information for how people found out about the Fund prior to the 2007-2008 funding year as this was when the application 
forms were altered to include this information.

Fig.  14: Graph Showing How Applicants Were Made Aware of the SDF

3.2  The vast majority of individuals discover the SDF through the JIB web 
       site. There are also encouragingly a large percentage of operatives  
       who are informed of the funding by their Employer.
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4.1  The JIB, through the SDF, set up an Apprentice Exchange  
       Programme in conjunction with JTL in 2010. This original  
       exchange was between the UK and Electro Group in Queensland.   

4.2  Given the success of this exchange, the programme was expanded  
       to include the New York JIB in 2012.  

4.3  The 2015 Apprentice Exchange was a tripartite arrangement  
       between the JIB, the New York JIB and Electro Group in  
       Queensland. This was a six week exchange programme with an  
       apprentice from the UK, Samantha Jones, travelling to New York.  
       An apprentice from Australia is also due to visit the UK in 2015.  

4.4  The apprentice, once the exchange has been completed, produces  
       a report detailing their experiences and the differences between  
       the industry they have experienced and that of the UK. The topics  
       can vary and include aspects such as training, the roles of the  
       associations and unions, health and safety, innovation or disputes.  
       This report is available upon request. 

4.5  This report aims to highlight any changes which can be made to  
       improve the industry here or in the host country.  

4.6  Apprentices are selected following an application process and  
       applicants are then selected for interview.   

4.7  The SDF Committee is extremely grateful to JTL for their  
       involvement with the Apprentice Exchange Programme,  
       particularly with advertising the opportunity, contacting training  
       officers, companies, eligible apprentices and the organisation in  
       the UK.  

4.8  The SDF Committee is also grateful to the companies who have  
       been involved in the exchange in the UK, J Brand Ltd and T Clarke  
       plc in 2013, who provided the apprentices with the workplace  
       opportunities, guidance and supervision needed to make the  
       exchange such a success.  

4.9  The exchanges have been very successful since their inception and  
       the aim is to further expand the exchange to involve other  
       countries in the future.

Section F - 4. Apprentice Exchange
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