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Executive Summary
Membership of the JIB provides employers with access to the JIB Benefits Scheme. The Scheme provides a valuable range 
of services to both employers and JIB operatives. 

The report shows that during 2013 the benefits provided by the Scheme provided real value to the industry, helping 
employers to manage difficulties caused by sickness absence and illness, and giving JIB operatives the best chance of 
catching and treating illnesses early and efficiently.

For an employer in the construction industry, looking after your employees could not be more important. Healthy and well 
looked after JIB operatives are the key to a successful business in the commercial electrical engineering sector and the JIB 
Benefits Scheme continues to provide Employers with a complete package to help them with this.

My thanks to Hugh Wright (Operations Manager, Employee Benefits) for preparing this report.

 

Steve Brawley  
Chief Executive

JIB Employee Benefits 
Report 2013

Industry analysis shows that the increasing cost of cancer care 
and strain on the NHS from the aging UK population means that 
Private Medical Cover will become increasingly important for the 
UK workforce. The Private Medical Cover provided under the JIB 
Benefits Scheme is already of a high standard and means that the 
electrical contracting industry is well placed to cope with these 
changes as they arise.

In 2013, claims were paid for over 900 operatives under the  
Private Medical Scheme, with an average claim amount in excess 
of £1,900.

Since 2012, the proportion of claims spend on musculoskeletal 
conditions has increased to 56% (2012: 45%), whilst cancer claims 
have fallen to 9% of overall claims spend (2012: 15%). The total 
claims spend for the Scheme has also fallen.
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Introduction 
The JIB Benefits Scheme provides emploee benefits to JIB elec-
trical operatives and employers under the terms and conditions 
agreed by the JIB and set out in the JIB Handbook. The Scheme provides  
Private Medical Cover, Life Assurance Disability Benefit, Accidental  
Death Benefit, Health Assessments, Sick Pay Cover and an Employee  
Assistance Programme.

Private Medical  
The JIB Benefits Scheme provides private medical cover under 
a Bupa Select Scheme. The Scheme provides cancer cover with 
no limits, an outpatient limit of £1,250 and access to the Bupa 
network of hospitals and approved consultants. 
 
The Private Medical Scheme gives peace of mind to employees 
and offers employers reassurance that their most valuable asset – 
their employees – can benefit from top quality medical advice and 
treatment should illness or disease affect their workforce.
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3 Sickness Benefit 
 
3.1  The Sickness Benefit under the JIB Benefits Scheme is payable after two  
        weeks of continuous absence. The benefit is tiered according to grade  
        and increases after 6 weeks from the onset of illness. The Scheme  
        is designed to support electrical operatives and their employers through  
        potentially difficult periods associated with long term sickness absence.

 
Calendar        Number of          Average Benefit         Total Benefit                  
   Year        Sickness Claims        paid per claim                paid 
 
2011                574                     £1,145                      £657k 
 
2012               520                      £   771                      £400k 
 

2013               648                      £1,002        £649k

 

 

4 Life Assurance 
 
4.1  The Life Assurance Benefit under the JIB Benefits Scheme pays a fixed  
        lump sum of £17,000 for death by any cause to the eligible beneficiary(s). 

Calendar              Number of Life                  Total Death in Service                
   Year                Assurance Claims                       Benefit paid 
 
2011                           20                                      £340k 
 
2012                          23                                      £391k

2013      20                                      £343k

 

The cause of death analysis is set out below:

% Private Medical Claims spend by condition 2013

Musculoskeletal

Cancer

Heart & Circulatory Diseases

Digestive System Diseases

Undiagnosed Conditions

Respiratory System Diseases

Urology

Eyes & Ears

Obstetrics & Gynaecology

Skin Disorder

Life Assurance Claims 2013, Causes of Death



5 Accidental Death Benefit
 
5.1  The JIB Benefits Scheme provides a fixed sum of £50k to beneficiaries     
       in the event of death of a JIB Operative directly resulting from injury  
         or disease sustained at work or £12.5k in the even of death resulting  
       from an accident whilst travelling to or from work.

5.2  In 2013, no lump sum payments were made as a result of this benefit. 

6 Permanent & Total Disability
 
6.1 The Permanent & Total Disability Benefit is provided under a  
    Group Personal Accident Policy. JIB operatives who suffer from  
       loss of sight or loss of total use of a limb may benefit from a fixed  
       lump sum of £15,000.

    In 2013 there were no claims that activated the fixed benefit  
       Permanent & Total Disability payment.

6.2  In 2013, ECIS and JIB have arranged 12 discretionary disability  
       payments for JIB operatives who are unable to work in their grade        
     but do not qualify for the payment under the Personal Accident  
    policy. The total value of these payments was £63,200 in 2013.   

7 Health Assessments
 
7.1 JIB operatives whose employers are participating in the JIB  
   Benefits Scheme are entitled to periodic health assessment  
        invitations.

7.2  In 2013, the value of the health assessments taken up by JIB  
       Operatives was £231,000.
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